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Purpose

This Supplier Code of Conduct outlines Cresset’s expectations of its Suppliers and reflects our
commitment to working with organisations that uphold ethical, legal and responsible business
practices consistent with our own standards.

Suppliers are required to be aware of, understand and comply with all applicable laws and
regulations in the jurisdictions in which they operate, and to implement appropriate policies,
procedures and controls to support this compliance. Where Suppliers have their own policies
and standards, these must align with, and be no less stringent than, the principles set out in
this Code.

Suppliers are expected to apply these standards not only within their own operations but also
throughout their supply chains.

This Code forms part of the basis of our business relationships and Suppliers are required to
comply with this Code as a condition of doing business with Cresset. The Code supplements,
and does not replace, any contractual obligations agreed between Cresset and its Suppliers.
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Scope

This Supplier Code of Conduct applies to any organisation that contracts with Cresset to supply
goods or services to Cresset, contracts with Cresset for the purposes of serving Cresset
customers or has entered into any other type of business relationship with Cresset (“Supplier”).

Suppliers are responsible for ensuring compliance throughout their own supply chain,
including subcontractors and affiliates.

Ethics and integrity

Cresset is committed to the highest ethical business standards and compliance with all
applicable laws, rules, and regulations in the countries where we do business. We expect
Suppliers to conduct business ethically and with integrity and make sure your own Suppliers do
the same.

Suppliers, including their officers, directors and employees, must not engage in bribery or
corruption in any form, whether directly or through third parties. Suppliers are required to
maintain robust systems and controls to prevent, detect and address bribery and corruption,
and to ensure compliance with all applicable laws and regulations, including but not limited to
the U.S. Foreign Corrupt Practices Act and the UK Bribery Act.

Suppliers must establish and maintain written anti-bribery and anti-corruption policies and
procedures and ensure these are effectively implemented across their organisation. This
includes providing regular, appropriate training to relevant employees and promoting a culture
of ethical conduct and compliance.

Suppliers must not give gifts or entertainment to Cresset employees or representatives, that
create a conflict of interest or the appearance of a conflict. Modest gifts and hospitality may be
permissible so long as they are not provided with the intent to improperly influence decisions
or impair objectivity related to its business dealings, are modest in value, infrequent,
unsolicited, given on a customary gift giving occasion, reasonable and customary in our
business and comply with local laws.

Conflicts of interest

Suppliers must avoid situations where personal, financial or other interests could conflict, or
appear to conflict, with their obligations to Cresset.

Any actual or potential conflicts of interest must be disclosed to Cresset as soon as they arise.

Suppliers must take appropriate steps to manage and mitigate any identified conflicts.

Data security and privacy

By entering into the supply of goods or services to Cresset, Suppliers agree to protect Cresset’s
confidential information, assets and data, including personal information, and to use such
information solely for the purposes for which it was provided.
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Suppliers must implement appropriate technical and organisational measures to safeguard
information against unauthorised access, loss, misuse, alteration or disclosure. These
measures should align with recognised industry standards for information security.

Suppliers are required to comply with all applicable data protection and privacy laws and
regulations in the jurisdictions in which they operate.

Suppliers must promptly notify Cresset of any actual or suspected data breach or security
incident involving Cresset information, and in any event within 48 hours of becoming aware of
such an incident. Suppliers must cooperate fully with Cresset in investigating, mitigating and
remediating any such breach.

Equality, diversity, and inclusion

Suppliers must promote and demonstrate an environment that is free from discrimination and
inclusive of all people and their unique abilities, strengths and differences. Suppliers must
provide equal opportunities, in all aspects of employment and must not subject their workers
to any illegal discrimination with regard to recruitment, hiring, remuneration, promotion,
access to training, professional development, retirement or termination.

Any employment decisions must be based on worker’s ability and not on personal
characteristics including, but not limited to, age, disability, gender reassignment, marriage and
civil partnership, pregnancy and maternity, race, religion or belief, sex or sexual orientation.

Suppliers are expected to have a comprehensive commitment throughout their organisation to
build a culture of inclusion of all backgrounds and comply with all applicable laws relating to
discrimination.

Employment and working conditions

Suppliers must treat all employees with dignity and respect and maintain a workplace that is
safe, respectful and free from harassment, abuse or intimidation of any kind. Suppliers must
not engage in or tolerate any form of physical, verbal, psychological or sexual abuse,
harassment, or other misconduct.

Suppliers must meet, and where possible exceed, all applicable laws, regulations and
standards relating to employment and working conditions across their entire workforce. This
includes, without limitation, the payment of at least the legal minimum wage or applicable
industry standards, provision of legally mandated benefits, and compliance with laws
governing working hours, rest periods and workplace health and safety. Suppliers are
encouraged to pay a living wage where feasible.

Work must be conducted on the basis of freely agreed terms. Suppliers must not use any form
of forced, bonded or involuntary labour, nor require work or services under threat, coercion or
exploitation. Suppliers must comply fully with all applicable laws relating to modern slavery,
forced labour and human trafficking (including, where applicable, the UK Modern Slavery Act
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2015), and implement appropriate controls to prevent such practices within their operations
and supply chains.

Cresset does not tolerate child labour in any form. Suppliers must comply with all applicable
laws governing minimum working age and ensure that any employment of young workers,
apprentices or interns is lawful, appropriate and does not interfere with their education or
wellbeing.

Suppliers should respect the rights of workers to freedom of association and collective
bargaining, where permitted by law.

Wellbeing, health, and safety

Suppliers must meet and strive to exceed requirements of applicable health and safety laws
and regulations.

Suppliers must maintain a clean, healthy and safe workplace, adopt practices to minimise
health and safety risks, maintain documented health and safety policies and conduct regular
risk assessments. Suppliers must reduce the potential for injuries and illnesses by eliminating
or minimising workplace hazards providing health and safety training to workers.

Suppliers must maintain documented health and safety policies and conduct regular risk
assessments.

Sustainability and environment

Suppliers must meet all requirements of applicable environmental laws and regulations related
to their products’ development, manufacturing, and distribution in alignment with recognised
environmental standards.

Suppliers must strive to continually improve their environmental footprint including the
promotion of sustainability initiatives such as energy and water conservation, pollution
prevention, waste minimization, reuse, and recycling practices.

Suppliers are expected to monitor and reduce greenhouse gas emissions and, where

requested, provide relevant environmental data.

Sanctions and export controls

Suppliers must comply with all applicable trade sanctions and export control laws and
regulations in the jurisdictions in which they operate.

Suppliers must not engage in any business involving restricted parties, countries or goods in
violation of applicable sanctions or export control laws. Suppliers are expected to have
appropriate controls in place to ensure compliance.
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Intellectual property protection

Suppliers must respect and protect intellectual property rights, including those of Cresset and
third parties.

Suppliers must ensure that any confidential information, intellectual property or proprietary
materials are used only for authorised purposes and are protected from unauthorised use,
disclosure or infringement.

Business continuity

Suppliers must maintain appropriate business continuity and disaster recovery plans to ensure
the continued provision of goods and services to Cresset in the event of disruptions.

Such plans should be regularly reviewed and tested, and Suppliers should take reasonable
steps to minimise the impact of any disruption on their obligations to Cresset.
Compliance and monitoring

Suppliers must comply with this Code and all applicable laws and regulations. Suppliers are
expected to maintain appropriate records and be able to demonstrate compliance upon
reasonable request.

Cresset reserves the right to assess and audit Supplier compliance with this Code. Suppliers
must cooperate fully with such requests and promptly address any identified issues through
corrective action.

Failure to comply with this Code may result in remedial action, up to and including termination
of the business relationship.

Reporting a concern

Suppliers must maintain appropriate processes that enable employees and stakeholders to
raise concerns about misconduct or breaches of law or this Code, without fear of retaliation.

To report any concerns around the contents of this Supplier Code, you are encouraged to work
with your primary Cresset contact in resolving your concern.

Policy owner

This policy is owned and maintained by Cresset Biomolecular Discovery Ltd.

Policy review date

Date last reviewed: June 2026

Copyright Cresset® Page 5 of 5



	Purpose
	Scope
	Ethics and integrity
	Conflicts of interest
	Data security and privacy
	Equality, diversity, and inclusion
	Employment and working conditions
	Wellbeing, health, and safety
	Sustainability and environment
	Sanctions and export controls
	Intellectual property protection
	Business continuity
	Compliance and monitoring
	Reporting a concern
	Policy owner
	Policy review date

